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Preamble
THIS AGREEMENT is entered into and is 
effective on this 30th day of April 1967, between
referred to hereinafter as the “Employer” and 
FOOD AND DRUG CLERKS UNION, Local 
1092, Portland, Oregon, chartered by the Retail 
Clerks International Association, AFL-CIO, referred 
to hereinafter as the “Union” and the parties agree 
as follows:
ARTICLE I
Recognition and Bargaining Unit
SECTION 1. The Employer recognizes the 
Union as the sole collective bargaining agent with 
respect to work, rates of pay, hours, and all other 
terms and conditions of employment covered by 
this agreement for all employees in the appropriate 
bargaining unit herein defined:
The bargaining unit shall include all employees 
within the jurisdicton of Food and Drug Clerks 
Union, Local 1092, covered by the wage schedules 
and classifications listed herein, for all present and 
future stores of the Employer in Multnomah, 
Washington and Clackamas Counties, Oregon.
SECTION 2. There shall be only one (1) 
manager in any one store, but in every store there 
shall be designated one (1) person as manager. 
In addition, there may be one managerial employee 
exempt from the provisions of the agreement when 
mutually agreed to by both parties to this agreement. 
Employees who are promoted to exempt managerial 
positions shall be granted an honorable withdrawal 
card from the Union upon written request providing 
the employee is in good standing in the Union.
ARTICLE II 
Union Security
SECTION 1. It shall be a condition of em­
ployment that all employees of the Employer 
covered by this Agreement, who are members of 
the Union in good standing on the effective date 
of this Agreement, shall remain members in good 
standing and those who are not members on the 
effective date of this Agreement, shall, on the 
thirtieth (30th) day following the effective date of 
this Agreement, become and remain members in 
good standing in the Union. It shall also be a 
condition of employment that all employees covered 
by this Agreement and hired on or after it’s effective 
date, shall, on the thirtieth (30th) day following 
the beginning of such employment become and 
remain members in good standing in the Union 
through regular payment of initiation fees and dues 
to the Union. For the purpose of this section, the 
execution date of this Agreement shall be considered 
as its effective date.
SECTION 2. Upon the failure of any employee 
to comply with any provision of Article II, Section
1 of this Agreement, the Union may then notify the 
Employer in writing of such failure, and thereupon 
the employee shall neither be continued in employ­
ment thereafter, or rehired, until such employee is 
in good standing in the Union as defined by the 
National Labor Relations Act, as amended.
SECTION 3. The Employer agrees to deliver 
to each new employee a statement to be furnished 
by the Union outlining the Union Security provisions 
of this Agreement. The Employer agrees to send 
to the Union a record of the hiring of each new 
employee within seven (7) days of the day the new 
employee reports to work.
ARTICLE III 
Bargaining Unit Work
No receiving, marking, stocking, or displaying of 
merchandise shall be done by supplier representa­
tives, salesmen or other non-employees of the Em­
ployer. This shall not apply to drivers or driver- 
salesmen engaged in servicing the store with their 
own merchandise directly from the delivery vehicle 
nor to servicing of bakery products by the supplier. 
Bakery products as used herein shall be limited to 
products produced in a bakery or bakery plant. 
Demonstrators assigned to a store by a supplier, 
manufacturer or other outside employer shall confine 
themselves to the particular items being demon­
strated and wear clothing or a badge identifying 
them with the product or firm for which the 
demonstration is made. This Article shall not oper­
ate to limit clerks’ work.
ARTICLE IV
Hours of Work, Overtime, Premium Time
SECTION 1. (a) The basic straight time work
week shall consist of forty (40) hours to be worked 
in five (5) eight (8) hour days within an established
seven (7) day work week.
(b) The basic straight time work day shall 
consist of eight (8) hours to be worked consecu­
tively except for a scheduled uninterrupted meal 
period of not less than one-half (Vi) hour nor 
more than one (1) hour at, as near as practical, the 
middle of the work shift, except that no employee 
shall be scheduled more than five (5) hours without 
a meal period.
(c) In any established work week in which a 
holiday occurs the basic straight time work week 
shall consist of thirty-two (32) hours.
(d) When an employee works six (6) days in 
a work week, time and one-half (lV i) rate shall be 
paid for work on the day the least number of hours 
are worked.
(e) Overtime is defined as work in excess of the 
basic straight time work day, or the basic straight 
time work week described above. Overtime work 
shall be paid for at one and one-half (lV i) times
1
the employee’s regular rate of pay, and shall not be 
compensated for by time off in lieu of wages.
(f) Split shifts shall not be scheduled by the 
Employer or worked by the employee.
(g) Employees working more than four (4) 
hours in a work day shall receive two (2) ten (10) 
minute rest periods during the work day; one (1) 
in the first part of the work day, and the other in 
the second part of the work day.
Employees working four (4) hours in a work 
day shall receive one (1) ten (10) minute rest period 
during such work period.
The rest periods shall be scheduled on the 
Employer’s time.
(h) All work performed shall be on the 
following basis:
(1) Four (4) consecutive hours or less, one-half 
(VS) day’s pay; over four (4) hours and not more 
than eight (8) hours, a full day’s pay. A meal period 
shall not be assigned during a half day of four 
(4) hours or less.
SECTION 2. PREMIUM HOURS.
(a) Premium rates of pay set forth herein shall 
apply to all work performed by employees during 
premium time hours as follows:
(1) Sunday — Time and six-tenths (1.6) of the 
employee’s straight time hourly rate of pay. Sunday 
premium shall apply from midnight Saturday night 
to midnight Sunday night.
(2) 6:00 p.m. to 6:00 a.m. — twenty-five cents 
(25c) per hour.
(3) The twenty-five cent (25c) premium pay 
for night work and six-tenths time premium for 
Sunday work provided in (1) and (2) above, shall 
be in addition to any other compensation provided 
in this Agreement, except the night premium pay 
shall not be required on Sunday night in addition 
to Sunday premium.
SECTION 3. WORK SCHEDULE
(a) Weekly work schedules for employees will 
be posted by the Employer at least forty-eight (48) 
hours before the start of the work week. It is under­
stood that the established work schedule may be 
changed as required by unexpected developments.
(b) In formulating the work schedule of any 
employee, a minimum of ten (10) hours shall be 
scheduled between two (2) consecutive work shifts. 
Work performed prior to the ten (10) hours between 
the two (2) work shifts, when so scheduled by the 
Employer shall be paid at the rate of time and 
one-half (1 V i).
(c) Women shall not be allotted tasks dispro­
portionate to their strength.
SECTION 4. Employees required or requested 
by the Employer to attend promotional sales meet­
ings, training meetings or other store business 
meetings shall be paid for such time. Employees 
shall not be required to attend such meetings on 
their scheduled day off.
ARTICLE V
Length of Service — Transfer
SECTION 1. (a) The Union agrees to main­
tain an up-to-date list of known unemployed clerks 
with an accurate record of their experience. All 
applicants with experience as clerks will be placed 
on the said list herein referred to and all persons 
on said list will be given equal opportunity for 
employment.
(b) The Employer agrees to notify the Union 
of vacancies in positions covered by this Agreement 
in order that the aforementioned persons may be 
provided with an opportunity to fill such vacancies.
(c) Selection by the Union of applicants for 
referral to prospective employers shall be on a non- 
discriminatory basis. The Employer shall retain the 
right to reject any job applicant referred by the 
Union.
SECTION 2. (a) It is the intent of the parties
to maintain a ratio wherein not more than 20% of 
the total man hours scheduled or worked in an 
individual store by members of the bargaining unit 
shall consist of apprentice clerks (less than 2080 
hours experience) or clerks receiving less than the 
journeyman rates of pay contained herein.
(b) This ratio shall be maintained among mem­
bers of the bargaining unit within each company in 
conformance with (a) above.
(c) Nothing in this section shall require wage 
escalation of employees more rapidly than actual 
experience. The above ratio shall not be considered 
in new stores for the first sixty (60) days of 
operation.
SECTION 3. Length of service shall be defined 
as length of continuous employment with the Em­
ployer. Length of service shall be applied on an 
individual store basis. Length of continuous service 
as defined above shall apply in the reduction of the 
number of employees in a store performing com­
parable work, providing qualifications and ability 
are equal. Temporary absence from work (up to 
sixty (60) days) shall not break continuous length 
of service. Length of service may be broken only by 
quit, justifiable discharge, failure to return to work 
after temporary absence or failure to return to work 
in accordance with the terms of a leave of absence 
as provided in Article X, Section 2. Employees shall 
be recalled to work in the reverse order of layoff 
subject to the same conditions outlined above.
SECTION 4. The Employer agrees that in case
of lay-off or reduction of work schedule in a store, 
the reduction in work time shall not be accom­
plished by distribution among employees, and ability 
being equal, the Employer agrees that the last 
employee employed by the Employer shall be the 
first laid off or reduced.
SECTION 5. When an employee is transferred 
from one store to another it is agreed that the 
employee shall suffer no reduction in wages. Such 
transfers shall not be used as a device for creating 
hardship to the employees in order to provoke his 
resignation.
SECTION 6. (a) It is the desire of the Em­
ployer and the Union to provide full-time employ­
ment in the Retail Food Industry for as many 
employees as is practical within the range of sound 
employment practices, which these parties wish to 
maintain under this Agreement.
(b) Part-time employees who are available for 
work in the store shall be assigned any additional 
available work providing the employee is capable 
and qualified to perform the work.
(c) Nothing in this Article shall be construed 
to require pay for time not worked.
ARTICLE VI
Wages
SECTION 1. The following is the minimum scale of wages and effective dates mutually agreed upon:
GROCERY and PRODUCE DEPARTMENTS and DEMONSTRATORS
Effective April 30, 1967
APPRENTICE CLERK PER HOUR
PER 40-HOUR 
WEEK
OVERTIME 
PER HOUR
SUNDAY 
PER HOUR
0 to 4 months experience 
(0 to 693 hours worked) $1.80 $ 72.00 $2.70 $2.88
APPRENTICE CLERK
4 to 8 months experience 
(693 to 1386 hours worked) 2.40 96.00 3.60 3.84
APPRENTICE CLERK
8 to 12 months experience 
(1386 to 2080 hours worked) 2.77 110.80 4.151/2 4.43
JOURNEYMAN CLERK
Over 12 months experience 3.15 126.00 4.72/2 5.04
CLERK IN CHARGE 3.35 134.00 5.02/2 5.36
APPRENTICE CLERK
0 to 4 months experience 
(0 to 693 hours worked)
Effective April
$1.85
28, 1968
$ 74.00 $2.77/2 $2.96
APPRENTICE CLERK
4 to 8 months experience 
(693 to 1386 hours worked) 2.50 100.00 3.75 4.00
APPRENTICE CLERK
8 to 12 months experience 
(1386 to 2080 hours worked) 2.88 115.20 4.32 4.61
JOURNEYMAN CLERK
Over 12 months experience 3.271/2 131.00 4.91/4 5.24
CLERK IN CHARGE 3.471/2 139.00 5.2114 5.56
SECTION 2. Clerk-in-charge rate shall be paid 
to clerks whose duties include:
(a) Relieving the owner or a managerial em­
ployee in the performance of their supervisory
duties and/or
(b) Exercising supervision over the employees in 
the barganing unit throughout the store even though 
the owner or managerial employee is present and/or
(c) To head produce clerks responsible for the 
general management and successful operation of a 
produce department.
(d) It is further agreed that in any store where 
no employee qualifies as clerk-in-charge under (a),
(b) or (c) above, and in which two hundred (200) 
or more hours per week are worked by employees 
in the bargaining unit, the Employer shall designate 
one employee as a clerk-in-charge.
SECTION 3. Employees completing 2080 hours 
of credited experience prior to their 21st birthday 
may remain in the 8 to 12 months’ experience 
bracket until they reach their 21st birthday.
SECTION 4. All employees shall receive hourly 
rates of pay based on accumulated experience as 
defined in Section 1 of this Article.
SECTION 5. All persons covered by this Agree­
ment shall have at least one regular pay day each 
week, except that any Employer shall be allowed 
five days beyond the end of the pay period in which 
to prepare the payroll. All remuneration shall be in 
cash or fully negotiable check.
SECTION 6. In the application of the wage 
provisions herein contained, a newly hired em­
ployee’s prior experience in the retail grocery 
industry shall be recognized provided such experi­
ence has been durng the ten (10) years immediately 
preceding the date of employment. Such experience 
may be subject to verification and a reasonable 
evaluation between the Union, the Employer and 
the employee.
SECTION 7. All claims for back wages or 
overtime not paid must be presented through the 
Union to the Employer in writing within thirty (30) 
days of the date the employee is paid for the period 
in which back wages or overtime is claimed; other­
wise the employee foregoes any right of appeal 
under this Agreement except as provided below:
(a) Wage increases due the employee in ac­
cordance with hours worked with the present Em­
ployer under wage progression schedule in Section 
1 of this Article.
(b) It the Employer fails to comply with Article 
II, Section 3, the new employee’s wage rate shall be 
subject to back adjustment from the date of hire to 
the end of a thirty (30) day period following the 
new employee’s application for membership in the 
Union.
(c) Wage rates for new employees without any 
previous experience, that are established at less per 
hour than the minimum applicable contract rate, 
shall be subject to back adjustment for a maximum 
period of six months from the date the employee 
was hired.
SECTION 8. No employee who prior to the
date of this Agreement was receiving more than the 
rate of wages designated in Section 1 of this Article 
shall suffer a reduction of wages through the opera­
tion of or because of the adoption of this Agreement.
ARTICLE VII 
Student Employment
SECTION 1. The Employer shall be permitted 
to employ high school students at the beginning 
rate provided in this Agreement for less than four
(4) months experience as long as the student
employee is still attending high school. This applies 
to vacation employment as well as employment
during the school year. If such employee continues 
to work after completion or dropping out of high
school, credit for experience gained while in high
school shall be granted as follows:
Less than two (2) months actual time worked — 
no credit;
Over two (2) months actual time worked — one- 
half credit under the regular progression schedule 
up to a maximum of eight (8) months experience 
credit.
SECTION 2. Notwithstanding the provisions of 
Article IV, Section 1(h) of this Agreement, students 
attending school on a full time basis may be employ­
ed by the hour, but in no event shall be scheduled for 
less than two (2) hours’ on any work day. During 
the summer vacation periods students shall not be 
scheduled for less than four (4) hours on any work 
day.
ARTICLE VIII 
Holidays
SECTION 1. The following days shall be ob­
served as Holidays: New Year’s Day, Memorial 
Day, Independence Day, Labor Day, Thanksgiving 
Day and Christmas Day. No store or section shall 
be open for sales on the above holidays and no 
member of the bargaining unit shall be employed 
on such days.
SECTION 2. In the event any of the above 
holidays fall on Sunday, the following Monday shall 
be observed as the Holiday.
SECTION 3. Employees with one (1) year of 
continuous service with the Employer shall be en­
titled to receive their birthday as a paid holiday, 
and it shall be observed within thirty (30) days of 
the employee’s birthday if not taken on the actual 
birthday.
SECTION 4. Employees who work thirty-two 
(32) hours or more in a holiday week and who 
work all scheduled work days in the holiday week, 
shall be paid eight (8) hours’ holiday pay. New 
employees must work prior to the holiday to be 
eligible for holiday pay.
SECTION 5. Regular employees who work 
twelve (12) hours or more in the holiday week and 
who work all scheduled work days in the holiday 
week, shall receive one (1) hour of holiday pay for 
each four (4) straight time hours worked in that 
week, but not in excess of eight (8) hours holiday 
pay. Regular employees who would normally be 
employed in a holiday week shall not be laid off or 
replaced just to avoid payment of holiday pay.
SECTION 6. All stores and sections covered by 
this Agreement will close not later than 6:00 p.m. 
on Christmas Eve, December 24th.
ARTICLE IX 
Vacations
SECTION 1. (a) All employees shall receive
an annual vacation with pay for continous employ­
ment with their Employer as follows:
After 1 year of employment — 1 week vacation 
* After 3 years of employment — 2 weeks’ vacation
After 9 years of employment — 3 weeks’ vacation
After 15 years of employment—4 weeks’ vacation 
*Effective January 1, 1968, length of service to 
qualify for two (2) weeks’ vacation shall be 
two (2) years.
In the case of three-week and four-week vacation 
periods, provided above, the first two weeks shall be 
consecutive and the third and fourth week may or 
may not be consecutive, as mutually agreed between 
Employer and employee.
(b) The amount of vacation pay paid an em­
ployee will be the regular and overtime pay normally 
earned by the employee each week for at least ten 
(10) months of the year’s time in which the 
employee qualified for the vacation.
(c) Vacation pay shall be paid to the employee 
prior to the start of his vacation, providing the 
employee requests the pay seven (7) days prior to 
his vacation.
(d) When a holiday specified in this Agreement 
falls within the employee’s vacation, an additional 
day off with pay shall be added to the employee’s 
vacation, or pay given in lieu thereof.
(e) Employees in a store or section shall be 
given preference in the choice of vacation dates on 
the basis of length of service.
(f) Up to thirty (30) days of absence from 
work due to illness, emergencies, temporary lay-off, 
or authorized leave of absence shall be considered 
as time worked for the purpose of determining 
length of employment and computing full vacations.
(g) Any vacation for which the employee has 
qualified in accordance with the above is payable re­
gardless of whether the employee is terminated for 
any reason prior to actual payment of vacation pay. 
Vacation period may be arranged at any time during 
the year that is mutually agreeable to employee and 
the Employer. Vacation may be scheduled by the 
Employer so the assigned vacation period will not
qualified in accordance with above is payable re­
start before April 1, and will be completed by 
October 1.
SECTION 2. (a) Any employee terminating
his employment with the Employer after six (6) 
months and less than one (1) year of continuous 
employment shall be paid pro-rated vacation pay 
from his date of employment, except as provided in 
paragraph (c) of this Section.
(b) Any employee terminating his employment 
with the Employer after one (1) year or more of 
continuous employment will be paid pro-rated vaca­
tion pay from his last anniversary date of employ­
ment, based on the last vacation for which the 
employee qualified under Section 1 of this Article, 
except as provided in paragraph (c) of this Section.
(c) Employees discharged for dishonesty or 
insobriety shall not be entitled to pro-rated vacation 
pay.
SECTION 3. (a) In the event the Employer
sells his business, he agrees to pay all employees 
proportionate accrued vacation under this Agree­
ment to the date of the sale and to advise the new 
owner that he has operated the store under this 
Agreement.
(b) Any Employer signatory to this Agreement 
who purchases a store which is subject to this 
Agreement will thereafter as to employees trans­
ferring from an old owner (without break in service 
except as defined in Section 1 (f) above) and 
remaining continuously with the new owner for one
(1) year, give credit for length of service accumu­
lated with the prior owner in calculating vacation 
rights.
ARTICLE X 
Leaves of Absence
SECTION 1. Employees shall be required to 
request and the employer shall grant written leaves 
of absence in accordance with the rules and pro­
cedures provided herein. An employee who wants 
a leave of absence shall submit to his Employer in 
writing his request for such leave stating (1) reason,
(2) date leave is to begin, and (3) expected date of 
return to work.
Section 2. The following are acceptable reasons 
for granting to the employee an approved leave:
(a) Illness or injury of the employee which 
requires absence from work for more than fifteen 
(15) days; and pregnancy of employees. This applies 
to full time employees who have been employed one 
year by the employer and who are able to resume 
their normal duties as a clerk when they return to 
active employment. Leaves granted hereunder shall 
not be for periods of time in excess of six (6) 
months. Both parties recognize that exceptional cases 
could occur under which a further extension of the 
six (6) months’ limitation is justified and proper
and shall be done by mutual agreement.
(b) Serious illness, injury, or death in the em­
ployee’s immediate family as defined in Article XII. 
Length of such leave shall not exceed thirty (30) 
days.
(c) Election or appointment to a temporary 
Union assignment such as delegate to a meeting or 
convention, for a period not to exceed fifteen (15)
days.
(d) Any other reason acceptable to the 
Employer.
SECTION 3. The employee must be qualified 
to resume his regular duties upon return to work 
from an approved leave of absence. A doctor’s 
certificate verifying that the employee is able to 
resume his normal duties may be required. The 
employee shall then be returned to the job previously 
held, or to a job comparable with regard to rate of 
pay, on the first weekly schedule made up after 
the Employer and the Union have received notice 
in writing of the employees availability.
ARTICLE XI 
Sick Leave
SECTION 1. (a) Sick leave allowance for
employees shall be used only for bona fide illness 
or injury suffered off the job. The Employer may 
require a doctor’s certificate or other verification 
of illness or injury acceptable to the Employer.
Any employee found to have abused sick leave 
benefits by falsification or misrepresentation may 
be disqualified for sick leave benefits for the 
absence.
Each regular full time employee covered by this 
contract will earn sick leave at the rate of one-half 
( V i) day per calendar month worked and each 
regular part-time employee (one who has worked 
for the Employer one year or more and who has 
averaged twenty-four (24) hours of work weekly 
for the year immediately preceding his anniversary 
date of employment) will earn sick leave on a 
proportion based upon his average hours worked in 
each month. Earned sick leave shall be cumulative 
up to fifteen (15) days. Each employee who has 
been in the service of his Employer for one year or 
more shall be entitled to use earned sick leave as 
follows:
Bona fide illness — not hospitalized:
Third through seventh day — full day’s pay.
Eighth through accrued amount — one-half 
day’s pay for each of the first five (5) days in 
each succeeding seven (7) day period.
Bona fide illness — when hospitalized:
First day hospitalized through seventh — full
day’s pay.
Eighth through accrued amount — one-half 
day’s pay for each of the first five (5) days in 
each succeeding seven (7) day period.
Injury off-the-job — not hospitalized:
Third through accrued amount — one-half day’s
pay for each of the first five (5) days in each
succeeding seven (7) day period.
Injury off-the-job — when hospitalized:
First day hospitalized through seventh day —
one-half day’s pay.
Eighth through accrued amount — one-half 
day’s pay for each of the first five (5) days in each 
succeeding seven (7) day period.
(b) Regular part-time employees as defined 
herein shall be entitled to use earned sick leave on 
the above formula in proportion to average hours 
worked.
(c) Sick leave benefits shall apply only to bona 
fide cases of illness and injury off-the-job and shall 
not apply to on-the-job-accidents.
(d) Illness or accident extending beyond fifteen 
(15) days shall be governed by Article X, Leave of
Absence.
An employee who returns to work in the same 
work week as the illness or accident occurs shall be 
restored to that week’s work schedule. An employee 
returning to work during the remainder of the fifteen 
(15) day period shall be restored to the work 
schedule not later than the second day after notifying 
the Employer of his availability provided the em­
ployee is able to resume his normal duties.
ARTICLE XII 
Jury Duty — Funeral Leave
SECTION 1. (a) After one (1) year’s em­
ployment any full time employee called for service 
on a municipal, district, circuit or federal court jury 
shall be scheduled five (5) days on a shift ending 
not later than seven p.m. Monday through Saturday 
and shall receive pay during such work week for 
each day on such jury service at the rate of eight 
(8) hours times his straight time hourly rate, less 
any remuneration received by him for jury service. 
Regular employees averaging twenty-four (24) hours 
or more per week for the year immediately preceding 
his anniversary date of employment shall be paid the 
number of regular hours scheduled on the day in 
question, less any remuneration received for jury 
service.
(b) An employee who serves on jury duty Mon­
day through Friday may be scheduled to work on 
Saturday at the straight time hourly rate. Payment 
for Saturday work shall be offset against jury duty 
pay for the week, and in no event shall an employee 
receive more than a regular week’s pay of forty (40) 
hours for the week.
(c) If any employee is excused temporarily or 
permanently from jury service on any scheduled 
work day he shall report for work to complete the 
remaining hours of his scheduled work shift, pro­
viding the transportation time will permit him to
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return to work prior to four (4) hours before the 
end of his scheduled shift.
(d) In order to be eligible for jury duty pay, 
the employee must furnish the Employer with a 
written statement from the appropriate public 
official showing the dates and time served and the 
amount of jury pay received.
SECTION 2. Regular full time employees shall 
be granted one day off with pay at straight time, 
to attend the funeral of a deceased member of his 
immediate family, if such funeral is on an employee’s 
scheduled work day. Scheduled days off will not be 
changed to avoid payment for funeral leave. Immed­
iate family shall be defined as spouse, son, daughter, 
mother, father, brother or sister.
ARTICLE XIII 
Discharge
SECTION 1. The Employer reserves the right 
to discharge any employee for good cause such as 
dishonesty, incompetency or failure to perform work 
as required.
SECTION 2. The Employer and the Union 
agree that discharges will be made in a fair and 
impartial manner, therefore:
(a) The parties to this agreement hereby agree 
that a four-member committee shall be established 
and be continued for the duration of this collective 
bargaining agreement. The composition of the com­
mittee shall be: Two (2) representatives of the 
Employer and two (2) representatives of the Union, 
none of whom are employed by the company 
involved. The members of the committee shall serve 
without compensation.
(b) The committee shall consider all discharges 
on which the Employer and the Union cannot agree 
have been handled fairly and impartially.
(c) The committee, by majority vote, shall have 
the authority to require reinstatement of an im­
properly discharged employee.
(d) The committee’s conclusions and findings 
shall be set forth in writing within ten days of the 
date they consider the discharge.
SECTION 3. If a majority of the committee is 
not in agreement either party shall then have the 
right to invoke the Arbitration procedure provided 
in Article XVIII of the Agreement.
SECTION 4. No person shall be discharged or 
discriminated against for upholding union principles 
or any person who works under the instruction of 
the union or who serves on a committee shall not 
lose his position or be discriminated against for this 
reason.
ARTICLE XIV 
General Conditions
SECTION 1. Protective rain jackets shall be
provided for any employee required to perform work 
in the rain.
SECTION 2. The Employer agrees that em­
ployees shall not be required to contribute to 
charity or any other causes, nor shall quotas be 
established by the Employer, whether for an individ­
ual employee or group of employees, or suggested 
amounts of contributions be made by the Employer. 
Any contributions which may be made by employees 
for such purpose shall be purely voluntary.
SECTION 3. The Employer agrees to furnish 
uniforms or aprons. Any laundry expense for 
aprons, special uniforms or headwear, or purchase 
of same, shall be borne by the Employer.
SECTION 4. The Union agrees to issue a Union 
Store Card and/or window decals to the Employer 
under the rules governing Union Store Cards set 
forth in the Constitution of the Retail Clerks Inter­
national Association. Such Union Store Card and 
decals are, and shall remain, the property of said 
International Association, and the Employer agrees 
to surrender said Union Store Card and/or decals to 
an authorized representative of the Union on demand 
in the event of failure by the Employer to observe 
the terms of this Agreement or the conditions under 
which said Union Store Card and/or decals are 
issued.
The Employer may display such Union Store 
Cards and decals in conspicous areas accessible to 
the public, in each establishment covered by this 
Agreement.
SECTION 5. The Employer agrees to qualify 
all employees under the State Unemployment Com­
pensation and State Industrial Accident Funds, or 
insurance of equal coverage.
SECTION 6. Charges for required physical ex­
amination shall be borne by the Employer.
SECTION 7. No employee shall be required to 
make good any bad checks cashed, unless said 
checks are cashed in violation of published store or 
company rules and regulations that have been made 
known to the employee.
SECTION 8. In cases of dissolution of a part­
nership, the remaining partner shall be expressly 
obligated to carry out the terms of this Agreement, 
regardless of whether or not he was signatory to the 
original Agreement.
ARTICLE XV 
Health and Welfare
(1) The Employer agrees to pay for each em­
ployee who has worked at least eighty (80) hours 
during the preceding month, the sum of $20.75 per 
month to the persons and at the time and place 
designated by the Joint Trustees of the Food and 
Drug Clerks Health and Welfare Plan formed by 
the Union and Food Employers, Inc.
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(2) Effective July 1, 1967, based on hours 
worked in June, 1967, the Employer contribution 
provided above shall be increased to $22.50 per 
month.
(3) Effective August 1, 1967, the above formula 
for making employer contributions to the Health 
and Welfare Plan is discontinued. Beginning with 
the August, 1967 payment, on hours worked in July, 
1967, the Employer will contribute thirteen cents 
(13c) for each straight time compensable hour paid 
each employee pursuant to this agreement.
(4) Effective November 1, 1967, based on 
hours worked in October, 1967, the hourly contri­
bution provided in paragraph (3) above, shall be 
increased to fourteen cents (14c) per hour.
ARTICLE XVI 
Dental
(1) The Employer agrees to pay for each 
employee who has worked a minimum of eighty (80) 
hours during the preceding month, the sum of $8.65 
per month to the persons and at the time and place 
designated by the Joint Trustees of the Dental Trust 
Fund established by Food and Drug Clerks Union, 
Local 1092, and Food Employers, Inc. to provide 
a dental insurance plan for covered employees and 
their dependents.
(2) Effective July 1, 1967, based on hours 
worked in June, 1967, the Employer contribution 
provided above shall be increased to $11.25 per 
month.
(3) Effective August 1, 1967, the above formula 
for making employer contributions to the Dental 
Trust Fund is discontinued. Beginning with the 
August, 1967 payment, on hours worked in July, 
1967, the Employer will contribute six and one-half 
cents (6Vic) for each straight time compensable 
hour paid each employee pursuant to this agreement.
ARTICLE XVII 
Pension
The Employer shall contribute seven and one-half 
cents (7Vic) for each straight time compensable 
hour paid employees pursuant to this Agreement to 
the persons and at the Time and place designated 
by the Joint Trustees of the Food and Drug Clerks 
Pension Trust established by Food and Drug Clerks 
Union Local 1092 and Food Employers, Inc. to 
provide retirement benefits for covered employees in 
accordance with the Pension Plan.
Commencing January 1, 1969, and payable in 
February, 1969, the amount of employer pension 
contribution as provided above, shall be increased 
to ten cents (10c) per hour.
ARTICLE XVIII 
Damages For Non-Payment
Insofar as payments by the individual Employer
into Trust Funds provided in Articles XV, XVI and 
XVII above are concerned, time is of the essence. 
The parties recognize and acknowledge that the 
regular and prompt payment of amounts due by 
individual employers to these Funds is essential to 
the operation of the Trusts and the provision of 
benefits and that it would be extremely difficult, if 
not impracticable, to fix the actual expense and 
damage to these Funds and to the covered employees 
which will result from the failure of an individual 
Employer to make such monthly payments in full 
within the time provided. Therefore:
(1) Any Employer who wilfully fails to make 
a contribution to the Trust Fund in accordance with 
the requirements of Section 1 (a) of this Article 
may be deemed by the Trustees to be in default. 
The phrase “wilfully fails to make a contribution” 
means an intentional failure to contribute with the 
knowledge that such contribution is due. If the 
failure to contribute by the Employer is found by 
the Trustees to have been caused by a miscalculation 
or by lack of knowledge that the contribution is 
due or by a good faith belief that it is not due, the 
Employer will not be in default. The Trustees may, 
without notice to an Employer, declare him to be 
in default.
(2) In the event that an Employer is held by 
the Trustees to be in default, the Trustees may in 
their discretion, without notice to said Employer, 
bring suit pursuant to this Article to recover the 
amount due. An Employer in default shall pay all 
attorney’s fees, court costs, disbursements and any 
other expenses necessarily incurred by the Trustees 
in recovering overdue contributions (whether or 
not court action is actually commenced), together 
with interest on the overdue contribution accruing 
from the date of default at the rate of ten percent 
(10% ) per annum. Venue for actions by the 
Trustees against defaulting Employers shall be in 
Multnomah County, Oregon.
ARTICLE XIX 
Arbitration
SECTION 1. (a) Any grievance or dispute
concerning the application or interpretation of this 
Agreement that cannot be amicably settled between 
the parties shall be prepared and submitted in writing 
to a committee consisting of one (1) member repre­
senting the Employer and one (1) member repre­
senting the Union. Should the two-man committee 
fail to reach agreement on the matter in dispute 
within ten (10) days of the date the committee was 
designated, they shall select within five (5) days a 
disinterested third party to act as arbitrator.
(b) In the event that the two-man committee 
fails to agree on a neutral third party within five
(5) days, the Director of the Federal Mediation 
and Conciliation Service shall be called upon to
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provide a panel of seven (7) experienced arbitrators 
(living in the area requested) and each party shall 
alternately strike a name from the panel until one 
remains. The person whose name remains shall 
serve as the arbitrator.
(c) The jurisdiction and authority of the arbi­
trator of the grievance shall be confined exclusively 
to the application or interpretation of a specific 
provision or provisions of the Agreement at issue 
between the Union and the Employer. This is not 
intended to limit the arbitor’s consideration of the 
entire contract in determining his award. The arbi­
trator’s award, setting forth his interpretation or 
application of the Agreement to resolve the matter at 
issue, shall not change or alter the written language 
of the contract.
(d) The decision and award in writing of the 
arbitrator shall be final and binding on both parties 
to this Agreement.
(e) The expenses of the impartial arbitrator are 
to be borne equally by both parties.
(f) Both parties agree not to use strikes, lock­
outs, or other economic weapons to settle any grie­
vances or disputes concerning the application or 
interpretation of this Agreement, but to settle them 
in the manner provided above. It is further under­
stood that the duly authorized representatives of 
Local 1092 shall have the authority in behalf of the 
Union to enforce the terms of this Agreement.
ARTICLE XX 
Separability
Should any portion of the Agreement be adjudged 
by the court having ultimate jurisdiction to be in 
violation of any State or Federal Law, then such 
portions shall become null and void and the balance 
of this Agreement remain in effect. Both parties 
agree to immediately renegotiate any part of this 
agreement found to be in such violation by the 
court and to bring it into conformance therewith 
within sixty (60) days after notification, unless the 
time limit is extended by mutual agreement.
ARTICLE XXI 
Expiration and Renewal
THIS AGREEMENT shall be in effect from April 30, 1967, to and including May 3, 1969, and 
shall continue from year to year thereafter unless either party shall give written notice to the other at 
least sixty (60) days prior to the expiration date of May 3, 1969, or at least sixty (60) days prior to 
the nearest Sunday to any subsequent May 1 of any succeeding year of its desire to alter, amend or 
terminate this Agreement.
Signed th is__________day o f _______ 1=_____________________________ ________________ , 196___
FOR THE EMPLOYER:
Association, Corporation, partnership, individual)
dba
By-
(name) (title)
FOR THE UNION:
FOOD & DRUG CLERKS UNION, LOCAL 1092
Gordon Swope, Secretary-Treasurer
By
(Representative)
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